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Abstracts

For the coming of knowledge economy era, the huge bureaucracy should ponder how to
promote the competitive ability of their organizations and members with e-learning. In
recent years, Taiwan establishes some official websites of e-learning to provide civil
servants anytime and anywhere to obtain new information and knowledge. But it appeared
the trend that e-learning as if been applauded excessively into myth. We should realize that
the ICT isonly an instrument. Whether it can work rightly and effectively or not, it depends
on the attitude and thought of people. The aim of the paper is to scan roughly these
e-learning websites established by government in order to understand the current status and
guestions. And then this paper has tried to take the viewpoint of HRD to find a way of
improving the e-learning of civil servants.

K ey words: e-Learning, Human resource management, Human resource development
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