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{ Abstract)

Political appointees and civil servant official are the product of different
systems that are born under democratic politics. It is not appropriate to
standardize the two under a similar framework with a set of thinking logic of
"civilian system." However, under the reality of democratic governance, the
relationship between the Political appointees and the civil servant official has
become increasingly close. Apart from being a "partnership," it is inevitable to
play a pure hybrid role that combines substantive professional and political
commitments. When the roles overlap, the rationality of the system design is also
raised.

This paper compares the literature analysis and personnel law data, and
based on the system of high-ranking public servants, explores the rationality of
the remuneration system of government officials, and finds that: First. the work
content of high-ranking public servants is involved in a large number of political-
level tasks; second, the salary remuneration system is quite contradictory; third,
the requirements of the responsibilities of government officials do not correspond
to appropriate remuneration; Fourth, the system does not implement the principle
of equal pay for equal work. The authors try to suggest that in addition to the
slight adjustment of the theory of the civil service system operating system
architecture, the current system can be regarded as the basis for the establishment
of a high-ranking civil servant group because the current system is attractive for

the conversion of high-ranking civil servants into administrative positions.

Key Words : Political appointees, civil servant official, Positions Equivalent to
Grade 14 (13,12) ,Basis for Grading ,compensation
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